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Would you like to TUFN YOUF students or employees into financial professional &
mini-presidents with 3 hours of training?

Service Product Overview Excel sheet to support calculation of corporate value

With the evolution of AI, all people are expected to become "professional

employees & mini-presidents” for the world. TM
To do so, each of us must be able to quantify the value of our work and business G C C 9 B OX

and communicate it objectively in monetary terms.
Real Customer Case Studies

With just 3 hours of seminar, anyone can do it. We will instruct you on the
creation of the JPR’s original "GCC9BOX™" (A4, 2-page Excel sheet), which will
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@ Maximum upside = shareholder value that reflects the 10-year growth scenario
to the maximum extent possiblet.

The framework is based on the theory of corporate value developed by J-Phoenix Research Corporation (“JPR"), which emphasizes the
three elements of Growth (sales growth), Connection (improved connections between people and business = higher return on capital),
and Confidence (improved trust = lower business risk). The report was created from the perspective of GCC Management™, which
emphasizes the three elements of sales growth, connection (improved human and business connections = higher return on capital), and
confidence (improved trust = lower business risk). We actually use these know-how to create securities analyst reports and distribute
them globally.
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« I would like each students or employee to think in numbers from a long-term utilization of human resources _ homs | I
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+ We would like to strengthen "management that is conscious of cost of capital CTRET invesimert busness Danto. suppors )

and stock price" as required by sustainable investors. T, O Cieglo) Clo 83
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We aim to educate our students to become proficient in value creation, preparing
them to be future CFOs, CEOs, investment bankers, and asset managers." Page 1 Input

Page 2 Output

Categorize qualitative stories by the three elements of value and link
them to quantitative information

Detailed 10-year long-term corporate value calculation
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